






























































Summer Health Education Program 
Expands Choices for Underrepresented Students 
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Wntten by D1ana Lundell 
Execut1ve CommuniCations I Marketmg and CommuniCations I Un1vers1ty of Iowa Health Care 

Dentse Martinez says she was four 
years old when she knew she wanted 
to be a doctor, and in college she 
was "secretly pre-med," because 
she didn't rea lly believe she had 
what it took to get into medical 
school. It wasn't until she was 
chosen for a summer enrichment 
program that prepares students from 
underrepresented groups for careers 
in health care that she let herself 
believe she could go to medical 
school. 

"The program gave me a ton of hope 
and confidence," says Marttnez, 
who got her medtcal degree and ts 
now a famtly medtctne phystctan and 
assistant dean of cultural affairs and 
diversity intttattves at the Untversity 
of Iowa Roy J. and Lucille A. Carver 
College of Medtcine. 

Martinez now directs that same 
program at the Ul. The Summer 
Health Professions Education 
Program (SHPEP), which also takes 
place at 12 other untverstttes across 
the nation, atms to strengthen 
the academtc profictency and 
career development of students 
underrepresented tn health care 
to prepare them for success tn a 
broad array of health professtons 
schools. Each program stte accepts 
8o students for stx weeks of free 
academic and career expenences. 
On the Ul campus, the Colleges of 
Medicine, Dentistry, Public Health, 
and Pharmacy are collaborating on 
the program, funded by a $415,000 
grant from the Robert Wood Johnson 
Foundation . 

First- and second-year students 
at the time of appltcatton can 
parttctpate tn the program, and 
it includes butts not ltmtted to 
tndtvtduals who tdenttfy as African 
Amencan/Biack, Amencan lndtan 
and Alaska Nattve, and Htspantc/ 
Lattno, and from communtttes of 
soctoeconomtc and educattonal 
dtsadvantage 

During the stx-week program, 
students learn about the variety 
of career opportuntties available 
in health care, including job 
shadowing health care professionals 
at Ul Hospitals and Clinics and 
other local settings. Each student 
experiences one baste science 
course (anatomy/physiology, 
phystcs, organtc chemistry, or 
statisttcs) to expose and prepare 
them for future enrollment tn such 
courses. Addtttonally, students have 
opportuntttes to tmprove study 
skills, understand and learn how to 
improve health dtspanttes, work 
in interprofesstonal teams, and 
enhance networktng skills. 

Beyond the educatiOnal goals, the 
program also offers and fosters a 
social connection for the students 
that leads to friendships, peer 
support, and familiarity with Ul 
efforts and resources for cultural 
diversity and inclusion. 

Another bonus of the program is that 
all Ul SHPEP parttctpants recetve 
automattc tntervtews for admtsston 
to the Carver College of Medtone, 
College of Denttstry, and College of 
Pharmacy. 

''Programs like this can open 
some big doors and provide 
opportunities to so many people 
who wouldn't necessarily have 
those opportunities, inspiring 
them to become health 
professionals," says Martinez. 
"This is important to do- not 
only for the students and their 
dreams- but to ensure a diverse 
workforce in future generations 
of health care providers. '' 

For more informatton, vtstt 
medicine.uiowa.edu/shpep/ or call 
the Carver College of Medtctne Office 
of Cultural Affatrs and Dtverstty 
lnitiattves at 319-384-2952. 
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The Un1vers1ty of Iowa Data Digest prov1des comprehensive quantitative information about vanous aspects of the 

un1vers1ty, mcluding students, faculty, and budget It IS meant to serve as a source of official numbers and IS avail­

able publicly. 

Office of the Executive Vice Pres1dent and Provost I Data and Reports I Data D1gest 
provost.uiowa.edu/sites/provost.uiowa.edu/files/wysiwyg uploads/Digest.pdf 

The Campus Data Portal acts as a data clearinghouse for faculty and staff and allows data stewards to publish in­
formation about their reports and other data items. Th1s information can be searched and filtered, allowing faculty 
and staff to quickly find reports and data that they are looking for: data.uiowa.edu. 

If additional information not available in a published report is needed, a request may be made through the univer­

Sity's Open Records Office or through 1nternal data request forms: 
publicrecordsrequests.iowa.uiowa.edu/. 

D1vers1ty Data and Report Portal : diversity.uiowa.edu/data-and-reports 
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The Chief Diversity Office provides vision, 
leadership, and counsel on matters of diversity 
and inclusion at the University of Iowa. We 
partner with all campus units to create a 
welcommg and respectful environment that 
enables everyone to perform at their full 
potential. 

We provide serv1ces and resources for 
underrepresented faculty, staff, and students; 
persons with disabilities; lesbian, gay, 
bisexual, and transgender persons; persons 
of disadvantaged soCioeconomic status; and 
nontraditional, first -generation, and international 
students. 
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